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FOREWORD

Dear Colleagues

Welcome to the Professional Learning Handbook for 2008. In an era of education marked by a
commitment to continuous school improvement, the importance of ongoing, sustained
professional learning is critical. This yearOs Handbook is provided as a resource to all school
communities to assist with their school improvement planning. A notable feature of the Handbook
this year is the greater emphasis being placed on designing courses that can conducted within
school communities in accordance with local strategic priorities, as identified in the school
improvement process. Whilst there will be numerous opportunities for regional and state
workshops as listed, schools are encouaged to negotiate with presenters from the Catholic
Education Office and co-design programs that suit their specific needs.

Another feature of this yearOs Handbook is the growing commitment by the Archdiocese to
nurturing the spirituality of all staff employed in our schools. In particular, attention is drawn to
the enhanced retreat program, especially the Courage to be Retreat experiences and the new
additions to the program by way of retreats to be facilitated by Dr Drasko Dizdar.

Finally for the first time you will notice that we are offering some selected courses to participants
from the other education sectors in Tasmania. For our colleagues from the independent and state
schools who may take up the opportunity to engage in professional learning t hat is offered in this
Handbook, can | extend my warmest welcome. We look forward to the professional dialogue and
interaction that can occur between our systems which can only but enrich the fabric of education
in Tasmania.

I commend the Professional Learning Handbook to you and hope that it proves to be an
invaluable resource for your school improvement planning.

Do, i

Dr Dan White
Director






ADMINISTRATION GUIDELINES

¥ In order to facilitate the easy recognition of the three focus areas within this Professional
Learning Handbook, colour coding has been introduced as follows;

o0 Green - Faith Education
o Buff - Leadership
0 Blue - Learning and Teaching

¥ Flyers for all courses containing additional information and registration forms will be
circulated to schools at the appropriate time.

¥  All courses have a minimum number for viability. Courses that do not reach that number will
be cancelled.

¥ Confirmation letters will be sent to each registered participant prior to the course
commencement date.

¥ Course evaluations will be conducted at the conclusion of each course.

¥ A Statement of Attendance will be issued to each participant to demonstrate their
involvement in any of the professional learning experiences outlined in this handbook.

¥ Costs assocated with each course will be clearly stated on the Registration Form in most
cases. An invoice will be forwarded to the participant's school after the completion of the
course. In some cases, payment is requested to be made prior to the commencement of the
course. This will be clearly stated on the Registration Form. Please note that course costs
are exclusive of GST.

¥ Extended programs of professional learning (especially within the Leadership Certificates)
may be eligible for academic credit.

CANCELLATION AND REFUND POLICY

A full refund/no charge will be made for cancellations received in writing at the Catholic
Education Office ten (10) working days before the date of the conference/workshop/course
etc. A 50% refund/charge will be made for canc ellations received in writing  from five (5)
to ten (10) working days before a conference/workshop/course etc. Within five (5) working
days no refund/full charge will be made.
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FAITH EDUCATION

In 2008 we continue to offer a rich program of Professional Learning Opportunities from the Faith

Education Services Team. You will note that this year we have been able to offer more programs in the
area of spirituality. This provides a wide choice for personal and professional formation in Religious
Education for teachers and school leaders. This year we will be assisting and providing some programs in
leadership formation as the new Role of Assistant Principal: RE begins to take shape.

As always, the Faith Education Services Team is guided by the Accreditation Policy in the programs we
offer, making sure that a range of opportunities are available for teachers to gain and maintain their
Accreditation Status. We are also guided by the need to provide programs under the five Domains listed in
the Accreditation Policy (2006): Religious Education (general methodology), Scripture, Theology,
Spirituality and Leadership in RE. In this yearOs publication, an overview of Professional Learning
Opportunities is provided. This gives information about which Domain the program is in. Teachers are
encouraged to choose from a range of Domains to maintain their Accreditation. Teachers without
Accreditation 2.1 or 2.2 who are teaching RE are encouraged to enrol in the Graduate Certificate in RE as
this gives a good foundation in all four major Domains.

Programs that address the requirements of Strand One Accreditation cover a broad number of areas under
the general heading of Catholic Ethos and Culture. Progams and networks specifically designed for
Leadership in RE are listed under the Leadership Domain.

APPLYING FOR PROGRAMS

It is most helpful for us to know if we have a viable cohort for a particular program, especially if the
program involves a guest presenter. We therefore encourage Principals or their delegates, who have
responsibility for applying for professional learning programs to complete an early registration form found
in this booklet. This will greatly assist us in our planning. We also have a Cancellation Policy that you
should read carefully and also bring to the awareness of staff that are applying for particular programs. For
the processes of accountability, only applications with the PrincipalOs signature or that of the delegated
Professbnal Learning Cc-ordinator in the School or College will be accepted. For more information on any
of the Faith Education Services listed courses, please contact Tammy Carlton on 6210 8888.

PROFESSIONAL LEARNING OPPORTUNITIES NOT IN THE BOOKLET

A significant initiative for school based professional learning in RE is the Religious Education Curriculum
Project: Good News for Living Phase 2 B which attracts Systemic Priority Grants. Details of this Program
are not provided here but will be made available to Principals through other communication.

Forms are available for schools to apply for Accreditation points for school-organised professional learning
opportunities and spirituality initiatives. This is an opportunity to remind those organising guest spea kers in
Religion from outside of the Archdiocese must have approval from the Archbishop. Forms for this approval
are available through the Accreditation section of the CEO Webpage.

With good wishes,

Ju sledy

Helen Healy
Head of Faith Education Services
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